pas3siuuYHble LIKOJIBl M HAIpaBJICHUS, OKa3aBIIME BIUSHUE HA
CTAHOBJICHHE HOBBIX METOJOB OOYUYEHHS MHOCTPAHHBIM SI3BIKAM.
Hanpumep, CHCTEMHO-CTPYKTYPHBIN IOAXOJ K OINUCAHUIO A3bIKA
paccMmarpuBall ero Kak CHUCTEMY 3HAKOB. JTO MPUBENO K CO3/IaHMIO
YIPOUIEHHBIX CTPYKTYp M MoOjeled, aBTOMaTH4YeCKOMY TPEHUHTY
U, KaK CIJIEICTBHE, TPUHUKEHHUIO KyJIbTYPHBIX ACIIEKTOB Pa3BUTHUS
1 QYHKIMOHWUPOBAHUS s3bIka. OpreHTanus B yueOHOM Tpoliecce Ha
COIIMOKYJIBTYPHOE 00pa3oBaHUe CPEICTBAMH HHOCTPAHHOTO SI3bIKA
CYILIECTBEHHO pacIIUpseT ero (yHKIMOHalbHOE HAa3HAYeHHE: 3TO
KacaeTcss ero KOMMyHUKaTUBHO-IIParMaTU4eCKOM, LEHHOCTHO-
OPUCHTUPOBAHHOW M pa3BHBAIOIICH (YHKIHU. SI3BIK, SBISACH
KOMIIOHEHTOM JYXOBHOW KYJBTYpBI, B IIPOLECCE M3YUECHUS JIOJIKEH
ycBaMBaThCA Kak (eHoMeH KynbTypbl. Hambonee addexTuBHOC
H3Y4YEHHUE SI3bIKA U KYJIBTYpbl MOXKET OCYILECTBIIATHCS B YCIOBHAX
COOTBETCTBYIOIIEH acIeKTH3alu 00y4eHUsI HHOCTPAaHHOMY SI3BIKY.
OnHNM U3 CTpaTern4ecKruX HarpaBJIeHH COBPEMEHHOT0 00pa30BaHMsI
SIBJISIETCSL COM3YUYEHHUE SI3bIKA U KYJIBTYPBI B PAMKAX COLIUOKYIBTYPHOIO
IIOJIXO/1a, CYyTh KOTOPOIO 3aKJIF0YAETCsl B TOM, YTO KOMMYHUKAaTUBHO-
OPUEHTUPOBAHHOE OBJIA/ICHUE MHOCTPAHHBIM SI3BIKOM TE€CHO CBSI3bI-
BAETCsl C MCIOJIb30BAHUEM SI3bIKA KaK CPEIACTBA MTO3HAHMS MUPOBOU
HallMOHAJIIBHOW KyJBTYpBI, a4 TaKXe KyIbTypbl CTPaHbl U3y4aeMOIo
SI3BIKA.

JI. A. Kapauyn

INTERCULTURAL COMMUNICATION

Communication is a cultural act, which means a social act,
a «between people» act. Intercultural (communicative) competence
is defined as the general linguistic, social and psychological abilities
that make a successful interaction with individuals or groups from other
cultures possible. Cross-cultural interaction becomes more and more
common for most of the population in many countries and requires
understanding, tolerance and effective communication.

Acquisition and mediation of effective intercultural communication
skills require new methodological approaches. There are different
approaches which help us to acquire effective intercultural
communication skills.
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The cultural criticality approach regards cultural differences as
potential barriers; advocates understanding these barriers and respecting
the differences.

The «emic» approach focuses on studying cultures from the inside.
This perspective attempts to understand cultures as the members of
the cultures understand them. In contrast, the «etic» approach focuses
on understanding cultures from the outside by comparing cultures using
predetermined characteristics. In order to develop a good understanding
of communication in intercultural communication, a combination of both
«emicy and «etic» approaches is required.

The dynamic process approach involves learners to investigate
culture and communication from a perspective that sees culture and
communication as dynamic, ever changing, multi-layer and complex.

The last is the experiential learning cycle approach. It is not
sufficient to read books about cultures, to listen to lectures about other
cultures and so on. It is necessary for an individual to experience being
confronted with new and unknown situations, to experience insecurity,
fear, rejection as well as security, trust, sympathy and empathy. It is
also necessary to learn from and with people from other cultures.

The abovementioned approaches are proposed to be combined and
integrated into learning and teaching framework that could provide the
foundations for planning and effective programme of study.

H. B. HeoyBaiino

MEXKYJIbTYPHASA KOMMYHUKALIUA
KAK OCHOBA OBYYEHHWIO UHOCTPAHHOMY SA3BIKY

Ha coBpemeHHOM 3Tame pa3BUTUS Hallero o0IecTBa, Korjaa
MOBCEMECCTHO BO3HHKAKOT MHOTOYHMCJIICHHBIC KYJIBTYPOJIOTrHYCCKHUEC
CBSI3M, HEH30E€KHO MPOUCXOTUT INepepaclpeesieHue eHHOCTeH
U MOTHUBAlLIUil B CUCTEME 06pa30BaHI/IH. YHUBEpPCAIBHBIM MOAX0I0M
K cucTteMe o0pa3oBaHUsI CTAHOBHUTCS OOyUeHHE MEXKKYIBTYPHOU
KoMMYHHUKanuu. Kaxaplil ypok HHOCTpaHHOTO A3bIKa, TAe Obl OH HU
MIPOXOJIVJI, B IIKOJIE MJIM B CTEHAX BY3a, — 3TO MPAKTHYECKOE CTOIKHO-
BEHHE C MHOM KyIBTYpOH, IIPEXKJE BCErO YEPE3 €€ OCHOBHOM HOCH-
Tenb — sA3bIK. Kax1oe MHOCTpaHHOE CIIOBO OTPaXKaeT MHOCTPAHHYIO
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